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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

" A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Nancy Tao;

APSCA membership number: CSCA21703406

Name of observers, translators, trainees, advisors/consultants (if applicable): None Monitoring partner name: Bureau
Veritas Consumer Products Service (Audit Company APSCA Number: 11600002)

Audit schedule details: The audit was planned for 1 auditor in 1 day

Audit Business partner information: Daming High Trusted Kitchenware Manufacturing Co., Ltd. ({SinFEF|iE AR EBR
4>1]) was located at Luli Village, Daming County, Handan, China (ii{t:& HFEff Ao EALIE 2 R B4 F 14 Bab).
Business license number: 91130425308054363A. The factory was established on Apr 24, 2014 and specialized in the
manufacture of Kitchen wares. The main production processes included polishing, glaze spraying, stoving, sintering,
inspection and packing. The production capacity was about 800000 pieces /year. There was no subcontractor used by the
factory. Per factory management interview, employee interview and factory tour, there was no homeworking in the factory.

Audited location information: The factory currently used one 1-storey building (office, glaze spraying, stoving, sintering
workshop); one 1-storey building (polishing workshop); one 1-storey building (inspection, packing workshop and
warehouse); two 1-storey buildings (dormitory) with the area was about 13340 square meters. The working environment
was clean, organized, well-lit and ventilated. The factory did not provide transportation and canteen for employees. The
building was rented from Daming Fule Steel Structure Co., Ltd. There was only the auditee factory in this compound.

Operating shifts and hours: Their regular workdays were from Monday to Friday with 8 hours per day. Employees ran one
shift for all production workers had one shift the time was 08:00-12:00, 13:00-17:00. Sometimes 8 overtime hours were
arranged on Saturdays. All employees were provided at least one day off per week. According to the attendance records
of 5 sampled workers in November 2024, 5 sampled workers in January 2025 and 5 sampled workers from July 2025, the
sample workers’ maximum overtime hours were 2 hours a weekday, 8 hours a rest day, 14 hours a week, and 64 hours a
month in the testing months. No overtime work on holiday was noted. The longest consecutively working days was 6 days
in the testing periods.

Time recording system: Workers' working hours were recorded by biotech attendance machine (finger printing and face
identification system) with detailed time in and time out information.

Salary payment details: The workers were paid by hourly wage. They were paid at about 20th of next month by bank
transfer. According to the payroll and attendance records of 5 sampled workers in November 2024, 5 sampled workers in
January 2025 and 5 sampled workers from July 2025, it was noted that all the sampled employees were paid RMB 2800
per month or RMB 16.1 per hour, which exceed the legal requirement of RMB 1800 per month or RMB 10.34 per hour
since Jan 1, 2023. No improper deduction was identified according to wages records of workers. Insufficient social
insurance participated.

Worker number information: There were 46 employees (26 males and 20 females) in the factory currently. The youngest
employee was 28 years old in the factory. Among them 4 were management employees (Male: 2, Female: 2) while 42
were production employees (Male: 24, Female: 18). All employees were permanent employees. No vulnerable workers,
such as foreign migrant, young, women, pregnant, seasonal, temporary, disabled, home-based workers in the factory. 2
domestic migrants (Male:2, Female:0) from Neimenggu, Henan province. No other special group workers (interns,
apprentices, contractor workers etc.) in the factory.

Good practices: The factory provided 15 minutes rest break for workers in each 4 consecutive working hours.

Worker organization details: The factory had established policies to guarantee the rights of freedom of association and
collective bargaining. The worker representative management procedure was established. No labor union in auditee.
Three worker representative were selected freely by workers without any disturb from management on September 23,
2023. The role of worker representative was communicated with all employees. The factory conducted communication
meeting with worker representatives about workers voice once per quarter.

Circumstances: There was no special circumstance during the audit.
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Summary of findings: The non-compliances were noted in PA1, PA2, PA5, PAG, PA7, PA12 and PA13 in this audit. And the
details please refer to the relevant PA in the report.

Remark:

1. There was no contractor/agencies/government waivers/collective bargaining used or available by the auditee, which
made the contractor license/agency labor contract/government waivers/collective bargaining agreements not applicable.
2. Living wage calculation: The living wage data was refer to the attachment of BNW provided by the audit company. BV
has used the methodology which is similar with Anker Benchmark methodology to estimate the living wage by estimating
the cost of a basic but decent life style for a worker and his/her family. This involves adding up the cost of three
expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other essential expenses
for a family, and then adding a small margin for sustainability and emergencies. The reason BV does not use Anker
benchmark is no data in GLWC for the area where the factory is located. The data source: onsite audit information
collection (BV BNW).

3. 5 sampled workers in November 2024, 5 sampled workers in January 2025 and 5 sampled workers from July 2025,
Maximum weekly working hours

November 2024: 40 (standard weekly working hours) + 14 (maximum weekly OT) = 54 hours

January 2025: 40 (standard weekly working hours) + 14 (maximum weekly OT) = 54 hours

July 2025: 40 (standard weekly working hours) + 14 (maximum weekly OT) = 54 hours

4. The attendance records were cross-checked against production records, inspection records and confidential interviews
were conducted with 5 employees from different departments. No inconsistencies regarding working hours were found.
The factory management was cooperative throughout the whole audit including document review, workers interview and
factory tour, and agreed all finding at the close meeting.
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SITE DETAILS

Site Site amfori ID
Daming High Trusted Kitchenware 156-013975-002
Manufacturing Co., Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

46

1,800
2,800
2,204.88
5
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd.

| Site amfori ID: 156-013975-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, management interview
and onsite observation, it was identified that the
factory had established BSCI management system,
but the requirements of several performance areas
were not effectively implemented, such as the
social insurance provided for workers were
insufficient, workers’ overtime hours exceeded legal
requirement, and partial EHS issues were found.
The factory management explained that they knew
the requirements and would implement the
requirements step by step. This question was rated
as partially because only partial non-compliances
were observed of system management.

This violated Performance Area 1: Social
Management System and Cascade Effect 1.1.

BT BEEER YIRS . I
EE# 7 BSCIEEAS . RS FUEEER
WHAMPWHAT . A TARHEHRSZ .
TANNPIRHEEE T M E K . FoIFREETE
HIaER AR T 48 T R Bk Er el
& BT RAF MBI . EUZ A E
AEPDATFE -

RENATIIEN = L EIRERIERESNR 1.1

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on document review, management interview
and workers interview, it was noted that the factory
had established the production capacity
assessment procedure, but they had not assessed
production capacity in last one year, and workers'
overtime working hours exceeded local law's
requirement. The factory management explained
that they did not finish the production capacity
assessment because the production activity was
busy. This question was rated as partially because
the factory management knew related
requirements.

This violated Performance Area 1: Social
Management System and Cascade Effect 1.4.

PA 2: Workers Involvement and Protection
Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd.

BT EEER YA RGN . I
SRR ETEF . B EFEARETE
FERENRE . BR TRy aE T ENER. T
I REETEFSITREE R MR B T

ATI] TRMAXER , BB EN T4

e
T e

RENITIIE = HERERIRESNR 1.4.

| Site amfori ID: 156-013975-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review and management
interview, it was noted that though the factory
provided the commitment that they will implement
the social responsibility according to the local law
and BSCI Code of Conduct and the factory had a
long-term goal, however, the factory did not have a
plan to reflect a step-by-step approach toward
sustainable improvements. This question was rated
as partially because the factory management knew
related requirements.

This Violated Performance Area 2: Workers
Involvement and Protection 2.2.

BT EZAERE R AN . I 288 FiE
PITHEFERRR KB . BRI whRE
STAMTE L AR BRI . BT I T X
EK . Bz EAEA TS -
RIBRITIE2 - TASSMRIF2.2

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on document review, management interview
and workers interview, it was identified that the
established employee grievance mechanism, but
the related policy did not include all interested
parties, it was only applicable for internal workers.
The factory management indicated that they had
the grievance mechanism, but no management
policy was established. This question was rated as
partially because the factory management knew the
grievance requirement and the employee grievance
mechanism was established.

In accordance with Performance Area 2: Workers
Involvement and Protection 2.5.

PA 5: Fair Remuneration

WRIESHER - BEEHRMATHNEM . T
FEYTATMEFILE , BZHEEFAEHE
Flmtixr - REM I AEFRTIER - I #E
LFFA HRIFRE , BieB R HECH. 3TI
TRAIFMERIEZ T ATHRIFER . FlEZ
RS HEAPHATE -
WIERTIUE2 : TAZ531RIF2.5

Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd. | Site amfori ID: 156-013975-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?
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Finding

Based on document review and management
interview, it was noted that the factory did not have
the sense to evaluate the local living wage, and
they did not do any survey or calculating of the
local living wage before the audit. The factory
explained that there was no local law requirement
to calculate the local decent living wage, but
workers were paid more than local minimum
wages. This question was rated as non-compliance
because the factory management did not know
related requirements, and no assessment
information was collected.

In accordance with Performance Area 5: Fair
Remuneration 5.4.

B EEMERRR R . T B8 ERE
S A RATERF R IE . hie R EFEAT
AR R THEAEENTE . T #ES
EMEAREER . BRI THS T St
ETHiME. BT ATHEXER . Bigdl
SR . AIGZREAEAATE -
IRIBATEIES = AA-FIRE 5.4

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, facility tour, employee
interview and management interview, the auditee
did not respect this principle: Insufficient social
insurance participated. Through document review,
there were 46 employees in the factory, including 2
retired employees, 0 new employees joined less
than one month, hence total 44 employees should
be covered by insurance: basic endowment
insurance, unemployment insurance and injury
insurance were provided for 9 employees (20.5%),
maternity insurance and medical insurance were
not provided for employees. The management
explained that some employees had social
insurance in hometown and some employees did
not want to pay social insurance fee. The
interviewees reported that they did not want to buy
social insurance and the provided work-related

injury insurance was enough for them. This violated

Article 73 of the Labor Law of the People’s
Republic of China In accordance with Article 33 of
Social Insurance Law of the People's Republic of
China.

PA 6: Decent Working Hours

Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd.

WABSTHFEEZ  DREY - RTHEHERARD
B RRHEEZHEN: b i5H h a6 8 TE4ht
=hle , BT X 4ER, BRIl E46E R
T . 233 RRFpMAaT . e A ARFAE—1 R
AT . AhiH4 A FEENHSRE . BRE
WRH9E ©20.5% » BTz ERR , £14F
b . TRk . 88 ABSET RIEHET R .
BEARET .. ENRIZEHEE . EMATR
REER . THRIETEFREESR . 31k
AR TRk 2957 - RIE b ARLHE
TEE b B3R RIE { i AR ES R
% E33F

| Site amfori ID: 156-013975-002
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

The main auditee did not respect this principle. Per
documents review, overtime working hour control
procedure was established in the factory and per
employee interview, they worked OT voluntary.
Total 5 employees were sampled in November
2024, January 2025 and July 2025 respectively. It
was noted that 5 out of 5 sampled workers in
November 2024 worked 64 hours overtime work a
month, 5 out of 5 sampled workers in January 2025
worked 52 hours overtime work a month, 5 out of 5
sampled workers in July 2025 worked 58 hours
overtime work a month, which exceeded the
statutory overtime hour limits of 36 hours a month.
Per management and worker representative
interview, the facility did not take actions to control
workers excessive overtime hours, nor had it
established the reasonable production schedule.
Thus, workers overtime hours systematically
exceeding legal requirements in the sampled
months.

In accordance with Article 41 of the Labour Law of
the PRC.

PA 7: Occupational Health and Safety

Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd.

W R ETARN - RIECEZ , I &
ST NEEEEEYSRE T L RIEBR T . TASSET
BT M2024F 1178 , 2025511 , 2025F7

A& T 5 RTRIES , 2024F11H5/5E AT H
hneie4d.| Bt , 202551 A5/5% & T BinEis2/ )6t ,
202557 B5/54 & T BinyEss et , B T EER
HE36/ TR H- RI\FEARMATAERE .

T A R EEmEEH T AT £t , i FH

EEEMEHE - B . TEER) Bin R Thinet
RIE 4 hiE A B HFETEhE Y F415%E-

| Site amfori ID: 156-013975-002

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Based on management interview, document review
and worker interview, according to the receipt, it
was noted that only 9 out of 46 employees were
provided with accident insurance. The factory
explained that they would provide all required
social insurance for all workers, and interviewed
workers indicated that they were voluntary to
participate in social insurance. This question was
rated as non-compliance because the factory did
not strictly follow local law requirements to provide
social insurance for workers.

RIEEEEWNH  SHEZA TS . RiE
T REHEE , 8T R4 A THAI9RR
THRUT TR . T BEEFEH A TR
# . AT BBt R . BT 883%
FEME RN R TIRMR . BZinE= AR
TEATFE - RIEHATIULT - Bl R
7.2
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Finding

This violated Performance Area 7: Occupational
Health and Safety 7.2.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

Based on management interview, document review
and onsite observation, it was indicated that the
factory had conducted health and safety risk
assessment regularly, but the factory did not take
actions to eliminate or mitigate the identified risk
factors. The factory explained that they would take
actions to eliminate the identified risk factors step
by step. This question was rated as partially
because the factory had conducted regular risk
assessment.

In accordance with Performance Area 7:
Occupational Health and Safety-7.3.

RIBEREHY . RIS, T
BT T ERREEL R | BRERRL
RSB SHERAIN NS EE . T S
RIBRSIBPSEE . B BRTFENNG - BT
TR T R B ESHE A
Lo

RIBHATATET - L AT 273

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The main auditee partially respected this principle.
It was noted that no content label was posted on
glaze container (non-hazardous chemical) in glaze
spraying workshop. Per document review, factory
tour and interview, which was violate Performance
Area 7: Occupational Health and Safety-7.7

WAz S BT AR N B R A B ik 2 (]
HAFRREAFm)ARRMEAEIRE - RIECHEIR .
PR L ERHAITET - Rl RFEE e
7.7

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident

and emergency procedures?

Finding

Based on management interview, document review
and onsite observation, there was no accident and
emergency procedure posted onsite although this
document had been established. This question was

RIBEREH Y HERATGNEEM , T
BHEEITSES | B . BT T
EHEEME ST | REZRES AT 55
T
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Finding

rated as partially because the factory had
established accident and emergency procedure.
In accordance with Performance Area 7:
Occupational Health and Safety 7.8.

RIEATIIET - FRMERMET S 7.8.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH LOCAL LANGUAGE

Finding

1) Based on document review and management
interview, the factory could not provide the
construction safety document (e.g. report or
registration files of inspection for completed
building construction projects) for all buildings

i_ three 1-storey production, warehouse buildings,
two 1-storey dormitory buildings 2 . As per stated
by factory management, those buildings were
completed during 2014. Based on onsite
observation, there was no crack on the walls.

In accordance with Article 61 of Construction Law
of the People's Republic of China. In accordance
with Article 49 of Regulation on the Quality
Management of Construction Projects

2) Based on document review and management
interview, factory management was unable to
provide the Fire Protection Acceptance Check
documents of all buildings . three 1-storey
production, warehouse buildings, two 1-storey
dormitory buildings » for review.

Based on onsite observation, the factory had
installed sufficient fire extinguishers and fire
hydrants in the buildings.

In accordance with Article 14 of Interim Provisions
on Management of Fire Prevention Design
Examination and Acceptance Check of
Construction Project (Extract), Article 26, Article 33,
Article 34

The factory did not establish relevant procedure,
and no one was designated to take charge of this
issue. The factory management was not aware of
relevant legal requirement. So this question was
rated as non-compliance.

1) RIEHEZIIE R U . T ReeiEl
FMAEEN (RIBEFCERR, 21 BB
KI5 % 2AERASCHF IR TIZue TRt
HEEFEEN Y - BEEETHERNT20145FR
T- RIENHNEF . EE LR

R { hiE A REFIER TS b Bo15RIE <2
W TIEREEIREN ) F40F

2) RIETHEFEZIMEREH AR . T et
FEER (H1BEEFERN, 2BEEEEN
HiE PR AEIERR - RIEANE . T £ B
FAET ROER)IK BEF0IE PhiE -

HRIE { BIF TR R E R E R EITIE ¥
B4R O Y L F26 %%, F33% L F34E

TR RAxER . hEFT ARTE . BEE
AERIBFENE R - AMZR A A T2 AR

s
o e

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?
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Finding

Remark: The factory did not provide the canteen. #it - I = hRiEHeE.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on onsite observation and management BT IINEIE IR B iR . T 8 TIERF
interview, it was noted that the factory workshops BT EEE | BE R M AR EE R
were tidy and clean, but no soap or toilet paper was ~ #5M - ZiEF(AMIEEE ] I BEEEEMNY
available in the toilet of production area. Toilet t L B R TS . AT DAERE . FEHL
positions of the female toilet in the production area BB EAAFE

were not equipped with private doors. The factory RIEH T - R EENEe 7.22

explained that they were purchasing the supplies,

and it would be equipped immediately. The

question was rated as non-compliance because the

toilet was dirty.

In accordance with Performance Area 7:

Occupational Health and Safety 7.22.

Question: 7.23 Is there satisfactory evidence that the auditee provision of transportation to workers is safe
and complies with national regulations?

Finding

Remark: The factory did not provide transportation.  #3F = T $5H B

PA 12: Protection of the Environment
Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd. | Site amfori ID: 156-013975-002

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Based on document review and management RIET R EIRE DS . T A oinE
interview, the factory did not assess the FHPFERNFRSNEE , BEf i HhEEt
environmental factors produced in production Bt Emesm - T R0 7THXER , Hit
process, and the impacts to the communities TRIE . AT I EREER 2R s F T

around the factory were not being assessed. The AFAIHE . AR s B EARFE -
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Finding

factory explained that they ignored the requirement,  {iIEHATEMIE 12 = TFERIF 12.1-
and they would correct it immediately. This question

was rated as non-compliance because the factory

did not identify the requirement and no assessment

was conducted.

In accordance with performance area 12:

Protection of the environment. 12.1.

PA 13: Ethical Business Behaviour
Site: Daming High Trusted Kitchenware Manufacturing Co., Ltd. | Site amfori ID: 156-013975-002

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management interview BT {#EE . BEEH WA TiHEEMH . I
and workers interview, the factory had established FEIATRELEERIFHE . BREEFERTE

worker privacy information protection policy, but AR - T BRhrE R RERRIPR IR
related training was not provided for workers. The TAREHER L BN ERIEEN . BT
factory explained that they had taken actions to wARME  AtZEs e S ATFE -
protect workers’ private information and would RIEN AT 3 - EERTH 13.4-

establish the policy and provide training for
workers. The question was rated as partially
because no training was conducted.

In accordance with Performance Area 13: Ethical
Business Behavior 13.4.
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